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jgABDCTS FOB ISMJgO WITH LA BOR DISPUTES 


The Shang-hai General labor Union on 13 March I 9 L 9 received from 
the Shang-hai— Wu-eung Garrison Headquarters a ccannunloetion setting 
forth the measures adopted for dealing with labor disputes that at/ arise 
between local employers and employees. The main Items follow: 


vu 1 * a.???? 4 41aputeB arlri ® between the employers and employees of 
public -utility companies or mills and factories, application should first 
be made without delay to the bureau of Social Affaire for adjustment accord- 
lngto aaw, and then settlement should be peaceably awaited. Under no 
Circumstances or pretext whatever should workers resort to a strike or 
adopt go-slow" tactics. If this order should be deliberately disobeyed 
in order to disturb the peace and foownt a riot, this Headquarters will 

■****£ *"* ««• law regulations and punish the leading offend- 

ers without leniency. 


... , 2 ' W»«n tlw settling of a la tor dispute by the Bureau of Social 
Affair* is taking p^oa, the Office oi Investigation (of this Beadouarters) 
ahaU aend deputies to ha present In order to see that the laborers do not 
aake any unreaeonahle danends or take Illegal action. 


to “a dlepute decline to accept the aettle- 
■ent (edvised by the mediators) or start a strike or a "go slow” movement 
the Bureau of Social Affairs should first notify the Polio. Department to 

tat certaln'tlne'^lmit? 01lWr# “ ^ 4l8tur tonoe and restore order vith- 


.V. it' . Up ° n “tlflcatlon that action taken hy the Police ia Ineffective 
this headquarters will dispatch soldiers to cc*pel a return to work and to 
•rreet, bring to trial, and severely punish the leading Instigators. 


_ 2 ’. 1# to® 4uty of the various police stations at all tinea to 

lialntaln close supervision of the public-utility works end other factories 
or the area .or which they are responsible. If It la found that labor 
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disturbances are being Instigated, they shall notify the Investigation 
Office to deal with the matter. 

6, The chairman of the management committee of each labor union 
should absolutely control the actions of the laborers, and if they 
resort to any illegal action, he must bear Joint responsibility and 
shall be subject to punishment according to lav. 


STAT 


Tfca General 'Irade Union, upon receipt of the afore ^mentioned 
oanraunioation, convened a special meeting of the management and super- 
vision oasaittees for discussing the situation. It was their view 
that the orders were unfair to the laborers because no reference was 
made to the other party to the dispute. Again, although the settlement 
advised by the mediators might not be accepted by both parties forthwith, 
so long as public peace and order were not affected, efforts to settle 
the dispute by arbitration should not be abandoned. Before ascertaining 
who was responsible for the occurrence of the dispute or the sprite of the 
case* it was unjust to hold the bhaiiwm of a labor Union Jointly guilty 
of a crime and hence punishable; the effect of such an order would be to 
bring about a dissolution of labor organ! tat ions, cause confusion in 
society, and defeat the main purpose of the authorities. It was decided 
to appoint ten officers of the General Labor Union to proceed on 1 6 March 
19^9 to the Bureau of Social Affairs and the Garrison Headquarters to present 
their petition for equitable treatment. 

The officers thus delegated are as follows: 


Chou Hsueh-hsleng 
Liang Tung- chang 
Ch'lu Chang-chiang 

Huang Yuah-haiang 

Teng Ya-ying 

Vu Ino-ying 

Ts f ai Bui* chin 

Shao Pao-lln 

Vang Ju-shu 
Teh Hslang-kao 


Chairman, management committee 
Secretary General of the Union 
Member, management comnlttee ; 

employed by the TTnion 
Member, management committee; 

employed by the Union 
Member, management committee; 
Volunteer 

Member, management comnlttee; 
Volunteer 

Member, management comnlttee; 
Volunteer 

Member, management comnlttee 
Volunteer 

Supervisor employed by the union 
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